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The State of Ohio is an Equal Opportunity Employer and Provider of ADA Services 

Federal Labor Standards 
  

 

 

 

 
 

Office of Community Development 
November 20, 2014 

 
 
 
 

Determine Davis-Bacon Applicability 

• Construction work or rehabilitation contracts on 
public facilities that are $2,000+ 

 

• Applies to CDBG construction or rehabilitation 
projects of residential property that contain 8+ 
units: 
– HUD defines property as “one or more buildings on 

an undivided lot or on contiguous lot or parcels, which 
are commonly-owned and operated as one rental, 
cooperative or condominium project.” 
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Labor Standards Compliance Officer 

• LSCO must be an employee of the local government 

• A consultant can collect weekly payroll reports and conduct onsite 

employee interviews but the LSCO must certify the applicable 

Federal Prevailing Wage rates are being paid 

Administration

LCO: 

Community must designate Labor Standards 

Compliance Officer (LCO) who is local government 

employee

HUD 

Handbook 

1344.1(5- 3)(B)

Federal Wage Decision 
Wage Decision

Date of Bid Opening:  9/9/2014

Date Verified: 9/3/2014

Wage Decision #:

Exhibit LS 1a: Complete Wage Decision (within 10 days of opening)

Note:

OH140002 8/29/2014

If wage rates change, Community must adjust bid specs at least 72 hours prior to due 

date (Exhibit LS 1b)

ORC 153.12(A)

Community must have a full copy of Federal Wage Decision, printed 

prior to bid advertisement

HUD Handbook 

1344.1(5-3)(B)

Community must check wage rates no more than ten (10) days prior to 

bid opening

29 CFR 

1.6(a)(2)(i)(A)
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Bidding/Labor Standards Process 

• Community will publish the required notice to 

bidders on 9/4 and 9/11/2014 

– The bid opening will take place on 9/9/2014 

• Community must obtain the complete Federal 

Wage Decision to include in the bid packet prior 

to publishing the first bid advertisement 

– Federal Wage Decision is located at: 

www.wdol.gov 

 

 

Federal Wage Decision 

Wage Decision

Date of Bid Opening: 9/9/2014

Date Verified: 9/3/2014

Wage Decision #:

Exhibit LS 1a: Complete Wage Decision (within 10 days of opening)

Note:

Community must have a full copy of Federal Wage Decision, printed 

prior to bid advertisement

HUD Handbook 

1344.1(5-3)(B)

Community must check wage rates no more than ten (10) days prior to 

bid opening
29 CFR 1.6(a)(2)(i)(A)

If wage rates change, Community must adjust bid specs at least 72 hours prior to due 

date (Exhibit LS 1b)

ORC 153.12(A)

OH140002  8/29/2014

http://www.wdol.gov/
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http://www.wdol.gov/wdol/scafiles/davisbacon/OH2.dvb?v=19  

Federal Wage Decision 
Wage Decision

Date of Bid Opening:  9/9/2014

Date Verified: 9/3/2014

Wage Decision #:

Exhibit LS 1a: Complete Wage Decision (within 10 days of opening)

Note:

OH140002 8/29/2014

If wage rates change, Community must adjust bid specs at least 72 hours prior to due 

date (Exhibit LS 1b)

ORC 153.12(A)

Community must have a full copy of Federal Wage Decision, printed 

prior to bid advertisement

HUD Handbook 

1344.1(5-3)(B)

Community must check wage rates no more than ten (10) days prior to 

bid opening

29 CFR 

1.6(a)(2)(i)(A)
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10-Day Check 

 
Date Printed 

9/3/2014 

Exhibit LS 1a or LS 1b 

Wage Decision

Date of Bid Opening:  9/9/2014

Date Verified: 9/3/2014

Wage Decision #:

Exhibit LS 1a: Complete Wage Decision (within 10 days of opening)

Note:

OH140002 8/29/2014

If wage rates change, Community must adjust bid specs at least 72 hours prior to due 

date (Exhibit LS 1b)

ORC 153.12(A)

Community must have a full copy of Federal Wage Decision, printed 

prior to bid advertisement

HUD Handbook 

1344.1(5-3)(B)

Community must check wage rates no more than ten (10) days prior to 

bid opening

29 CFR 

1.6(a)(2)(i)(A)

LS 1a 

– If the Wage Decision included in the bid packet did not change by the 10-day 

check, Exhibit LS 1a is the original Wage Decision 

LS 1b 

– If the Wage Decision was modified between the first bid advertisement and the 

10-day check, the new Wage Decision must used for the bid specs 
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Weekly Payroll Reports - Exhibit LS 2 
Labor Standards Compliance

Exhibit LS 2: Weekly Payroll Reports

Community must conduct site visits and worker interviews

Exhibit LS 3: On-Site Labor Interview Form (HUD-11)

Were any deficiencies found? Yes No

Exhibit LS 4: Documentation of Job Site Posters (e.g. pictures, 

certification, etc.)

Community must document/address any deficiencies uncovered 

through payroll review or site visits

HUD 

Handbook 

1344(5-11)

*If Yes, was appropriate action to address the identified 

deficiencies (include as Exhibit LS 5)?

Community must collect certified weekly payroll reports from 

contractors (prime- and sub-contractor)

24 CFR 

3.3(b)

Community must regularly review payroll against wage decision 

and initial

HUD 

Handbook 

1344(5-8)

HUD 

Handbook 

1344(5-8)(C)

Community must ensure PWR and Employee Rights posters are 

posted at job site

HUD Form 

4010(A-1)

PAYROLL 

Name and Identification/ 

Last 4 Digits of SS # 

              

 Work Classification                 Total Hours     Rate of Pay 

Contractor Information 
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 LABO0265-008 05/01/2014

                                  Rates          Fringes

LABORER  

     ASHTABULA, ERIE, HURON, 

     LORAIN, LUCAS, MAHONING, 

     MEDINA, OTTAWA,   PORTAGE, 

     SANDUSKY, STARK, SUMMIT, 

     TRUMBULL & WOOD COUNTIES

      GROUP 1....................$ 28.15             9.80

      GROUP 2....................$ 28.32             9.80

      GROUP 3....................$ 28.65             9.80

      GROUP 4....................$ 29.10             9.80

     CUYAHOGA AND GEAUGA 

     COUNTIES ONLY: SEWAGE 

     PLANTS, WASTE PLANTS, 

     WATER TREATMENT 

     FACILITIES, PUMPING 

     STATIONS, & ETHANOL PLANTS 

     CONSTRUCTION................$ 30.76             9.80

     CUYAHOGA, GEAUGA & LAKE 

     COUNTIES

      GROUP 1....................$ 29.38             9.80

      GROUP 2....................$ 29.55             9.80

      GROUP 3....................$ 29.88             9.80

      GROUP 4....................$ 30.33             9.80

     REMAINING COUNTIES OF OHIO

      GROUP 1....................$ 27.72             9.80

      GROUP 2....................$ 27.89             9.80

      GROUP 3....................$ 28.22             9.80

      GROUP 4....................$ 28.67             9.80

$37.52 Base Rate 

Fringe 

Benefit 
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Employee Interviews – Exhibits LS 3 & LS 4 
Labor Standards Compliance

Exhibit LS 2: Weekly Payroll Reports

Community must conduct site visits and worker interviews

Exhibit LS 3: On-Site Labor Interview Form (HUD-11)

Were any deficiencies found? Yes No

Exhibit LS 4: Documentation of Job Site Posters (e.g. pictures, 

certification, etc.)

Community must document/address any deficiencies uncovered 

through payroll review or site visits

HUD 

Handbook 

1344(5-11)

*If Yes, was appropriate action to address the identified 

deficiencies (include as Exhibit LS 5)?

Community must collect certified weekly payroll reports from 

contractors (prime- and sub-contractor)

24 CFR 

3.3(b)

Community must regularly review payroll against wage decision 

and initial

HUD 

Handbook 

1344(5-8)

HUD 

Handbook 

1344(5-8)(C)

Community must ensure PWR and Employee Rights posters are 

posted at job site

HUD Form 

4010(A-1)

Record of 

Employee 

Interview 

Project & 

Employee Name 

 

Time on Job 

 

Duties & Tools                

 

 

 

Signature              

 

Remarks     
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Payroll Discrepancies – Exhibit LS 5 
Labor Standards Compliance

Exhibit LS 2: Weekly Payroll Reports

Community must conduct site visits and worker interviews

Exhibit LS 3: On-Site Labor Interview Form (HUD-11)

Were any deficiencies found? Yes No

Exhibit LS 4: Documentation of Job Site Posters (e.g. 

pictures, certification, etc.)

Community must document/address any deficiencies 

uncovered through payroll review or site visits

HUD Handbook 

1344(5-11)

*If Yes, was appropriate action to address the identified 

deficiencies (include as Exhibit LS 5)?

Community must collect certified weekly payroll reports 

from contractors (prime- and sub-contractor)

24 CFR 3.3(b)

Community must regularly review payroll against wage 

decision and initial

HUD Handbook 

1344(5-8)

HUD Handbook 

1344(5-8)(C)

Community must ensure PWR and Employee Rights 

posters are posted at job site

HUD Form 

4010(A-1)

   • Contractors and 

subcontractors are 

liable for any unpaid 

wages 

 

• If the weekly payroll 

reports or the employee 

interviews indicate that 

employees have been 

underpaid, the 

community is required 

to investigate in order 

to determine the 

amount of restitution 

owed to the affected 

workers 

Labor Standards Reporting 

Labor Standards Reporting

Exhibit LS 6: Semi-Annual Wage Reports

Dates Submitted:

Description:  Community must submit Semi-Annual Labor 

Standards Enforcement Reports to OCD with Status Reports and 

FPRs.

HUD Form 4710

Community must prepare and submit semi-annual wage 

reports
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Ohio Development Services Agency 
Office of Community Development 

Semi-Annual Labor Standards Enforcement Report 
 
 

PART I - CONTRACTING ACTIVITY* 

Pertains ONLY to projects awarded during the reporting period. 

  

Note: Form must be completed and returned for only contracts awarded during this reporting period. If 
there were no contracts during this period, enter zeros and return.  

 

 

   1. Period covered: (MM/DD/YY to MM/DD/YY)       
  

2. Number of prime contracts subject to the Davis-Bacon and Related Acts (DBRA) and/or the 
Contract Work Hours and Safety Standards Act (CWHSSA) awarded for this grant, this period: 
Note:  Do not include contracts included in previous semi-annual reports 

      

   

3. Total dollar amount of prime contracts reported in item 2: $      

4. List for each contract awarded this period: 

Project 
Name 

 Contract 
Amount 

 Wage Decision 
Number* 

 Wage Decision Lock-In Date 

       

EXAMPLE: 

“Boy’s Club Renovation” 

  

“$0,000,000.00” 

 “OH040001/Mod 3, 
6/25/04, Building” 

 
“07/02/04 bid open date”◄Lock 

                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           
                           

*
Include wage decision number, modification number, wage decision date and type of activity

 

WHAT IS THE LOCK-IN DATE?  For contracts entered into pursuant to competitive bidding procedures, the bid opening date “locks-in” the wage 
decision provided that the contract is awarded within 90 days.  If the contract is awarded more than 90 days after bid opening, the contract award 
date ‘locks-in’ the wage decision.  For contracts, purchase orders or other agreements for which there is no bid opening or award date, use the 
construction start date as the lock-in date.  However, for projects receiving assistance under Section 8 of the U.S. Housing Act of 1937 or contracts 
involving a project wage determination, the lock-in rules may vary from above.  See Department of Labor Regulations, 29 CFR, Part 1, Section 1.6 
and/or HUD Handbook 1344.1, or consult staff in the Office of Community Development at 614-466-2285. 
 

WHAT IT ISN’T: Do not use the wage decision publication date, unless that happens to correspond to one of the trigger events described above. 

If you are not sure about any of this, please feel free to contact Office of Community Development Staff at 614-466-2285. 

PART II - ENFORCEMENT ACTIVITY* 

Pertains to all projects, not just contract(s) awarded during the reporting period. 
   

5. Number of employers, contractors, subcontractors, and lower-tier contractors against whom 
complaints were received (list employers and projects involved below): 

 

      
 

 

Employer  Project(s) 
             
             
   

 

5. (a) Number of cases (employers) referred to HUD Labor Relations for investigation or §5.11 hearing (list 
referrals below): 

 

      

   

 (b) Number of cases (employers) referred to the Department of Labor (DOL) for investigation or §5.11 
hearing  (list referrals below): 

 

      

 

Employer  Project  HUD or DOL  Invest. Or Hearing 
                           

 

                           
 

                           
 

                           
 

                           
 

                           
 
 
 

6. (a) Number of workers for whom wage restitution was collected/disbursed: 
Report only once; if you previously reported workers for whom restitution was collected, do not report the same 
workers when funds are disbursed.  Include workers to whom restitution was paid directly by the employer. 

      

   

 (b) Total amount of straight time wage restitution collected/disbursed during this period: 
Report only once; if you report funds collected, do not report the disbursement.  Include restitution 
amounts paid directly by the employer as reported on correction certified payrolls. 

$      

   

 (c) Total amount of CWHHSA overtime wage restitution collected/disbursed during this 
period:  Report only once; if you report funds collected, do not report the disbursement.  Include 

restitution amounts paid directly by the employer as reported on correction certified payrolls. 

$      

   

 (d) Total amount of liquidated damages collected for CWSSHA overtime violations: 
$      

 

7. Name, phone number and email of person completing this report:  
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Semi-Annual Wage Reports – Exhibit LS 6 

• Obtains information regarding: 

– Number of projects subject to Davis-Bacon 

– Number of prime contracts subject to     Davis-Bacon 

– Total dollar amount of prime contracts 

– Information on each contract (amount, wage decision 

number, wage lock-in date, etc.) 

– Information on payroll discrepancies (number of 

workers, number of hours, amount of restitution, etc.) 

Donated Time Report – Exhibit LS 7 

Donated Time Report

Exhibit LS 7: Donated Time Report Forms

Communities completing CDBG projects with the 

assistance of donated/volunteer labor must retain Donated 

Time Report Forms

24 CFR 70
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Force Account Labor – Exhibit LS 8 

• Labor standards provisions do not apply to employees of 

the grantee (force account workers) that may be 

engaged on an otherwise covered project. Note: The 

construction work is covered but the force account 

workers are excluded. 

 

Force Account Labor

Exhibit LS 8: Force Account Documentation

Communities completing CDBG projects with force account 

labor must maintain appropriate documentation (e.g. time 

sheets, force account logs, etc.) 

The State of Ohio is an Equal Opportunity Employer and Provider of ADA Services 

Office of Community Development  

614-466-2285 

 

Project Selection: Amanda McCallister 

Federal Labor Standards: Marquetta Jackson 

Procurement: Tim Leasure 

 


